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Summary and Recommendations

Purpose of report To report to the City Executive Board the
recommendations orthe Community Scrutiny Committee as part of their
discussions on the future funding for equalities work in Oxford.
E/decision[xe]: No

Board Member E ClIr Antonia Bance
Erd(s) affectedpe); Al

Report Approved by: Andy Collett — Financial & Asset Management Services
Jeremy Thomas — Legal & Democratic Services
Paul Spencer — Climate Change Officer

Eicy Frameworkixsj:

ommendation(s)xio): The City Executive Board is asked to respond to the
ommunity Scrutiny Committee’s recommendations:

1. To ensure that a portfolio holder is designated to be responsible for equalities
2. That the relevant Portfolio Holder works closely with the Partnerships Manager
and Diversity Co-ordinator.
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x
Name of Strategic Director or Business Manager

x
Name of Committee

x
Date of meeting

x
Title of report

x
To.... (insert one or two sentences explaining what the report seeks to achieve)


x
Yes/No – only applicable to Executive functions.  Say if not applicable.
In financial terms a key decision is one that is likely to result in the Council incurring expenditure or the making of savings that are significant with regard to the Council's budget for the related service or function.
The guidance figures for significant items in financial terms are £150,000 for General Fund or £200,000 for Housing Revenue Account. In more general terms a key decision is one that is likely to be significant in terms of its effect on communities living in an area comprising two or more Wards in the Council's area


x
Only applicable to Executive functions - there may be more than one.  Say if not applicable.


x
There may be more than one.

x
Identify the parts or sections of any plans or strategies adopted by the Council which the report either implements or is consistent with.  If there is no such policy or strategy say there is none.


x
These should be clear and concise and be identical to those at the end of the report. They should capture all the decisions the report author wishes the minute to reflect.  Authors should not “seek members’ views” but recommend a definite course of action.


1. Background

1.1

1.2.

1.3.

1.4

1.5.

1.6.

1.7.

The Committee at its meeting on 20" February requested an update in
respect of grant funding for equalities work.

The Partnerships Manager attended the Committee on 22" April and
informed Members that the City Council had made available £20,000
in grant funding for equalities work.

The Partnerships Manager stated that Oxfordshire County Council
was supporting MANTRA — The multi agency network dealing with
racial harassment. The County Council is in the process of updating
racial harassment reporting line and information documents. The
Partnership Manager added that the Citizens Advice Bureau and local
advice centres within the City also handled reporting of racial
incidents.

The Chief Executives of Oxfordshire County Council and Oxford City
Council had contacted the new national Equality and Human Rights
Commission and were seeking advice around the revision of local
equality council / commission structures. Commitment of any
dedicated grant funding would therefore follow decisions around the
revised local structure.

Oxford City Council is working jointly with Oxfordshire Primary Care
Trust and Oxfordshire County Council to support the single equalities
framework and vulnerable people and communities with the county.
The Committee felt that equalities work within the Council and City, as
a whole should be a priority focus. The recent Cultural Services
Inspection Report by the Audit Commission highlighted this via its
identification of ‘a corporate issue of lack of cohesiveness around
equalities.’

This priority should be reflected in any revision of Portfolios and the
Portfolio Holder with the Equalities remit should ensure they work
closely with the Partnerships Manager and relevant officers.

Resolved:-

(1)
(2)

to note the position;

to RECOMMEND the Executive Board to

) To ensure that a portfolio holder is designated to be
responsible for equalities

Ii.) That the relevant Portfolio Holder works closely with the
Partnerships Manager and Diversity Co-ordinator.
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2. Comments from Board Member - Corporate Governance and
Strategic Partnerships

| am the Board Member for Equalities and will ensure the scrutiny
recommendations are taken forward.
3. Comment from Executive Director — City Regeneration

No comments

Contact : Julia Woodman, Scrutiny Officer

Tel: 252318 E Mail : jwoodman@oxford.gov.uk

Background papers: None
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